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THE 100 BEST COMPANIES TO WORK FOR IN TEXAS IS A PROJECT OF
the Texas Association of Business (TAB), Texas SHRM, 

and Best Companies Group. 

1. Edward Jones

2. Point B Inc. 

3. University Medical Center 

4. North Highland Consulting

5. Benchmark Hospitality International

6. Medical City Healthcare 

7. Navy Federal Credit Union 

8. T-Mobile US Mission Call Center 

9. Insperity

10. Transwestern

11. Protiviti

12. SRC, Inc.

13. LGI Homes

14. Vinson & Elkins LLP 

15. Texas Mutual Insurance Company 

16. Ryan, LLC

17. HFF

18. Alliance Residential

19. Encompass Home Health and Hospice

2.0 Charles Schwab & Co., Inc.

21. Total Quality Logistics

22. Higginbotham

23. Burns & McDonnell 

24. RGP

25. First Command Financial Services

26. Parallon RCPS Bedford Specialty Center 

1. ATKG, LLP

2. 5

3. University Title Company

4. The Steam Team Inc. 

5. Elevate Healthcare Consultants

6. Longnecker and Associates

7. Trenegy, Inc.

8. Cody Pools, Inc.

9. Mobius Partners, Inc. 

10. LiquidAgents Healthcare

11. The REACH Group Americas 

12. Lloyd Gosselink Rochelle & Townsend 

13. Beaird Harris

14. Quadvest

15. Workforce Solutions of Central Texas

16. MiddletonRaines+Zapata, LLP

17. Award Solutions, Inc.

18. Service City Electric 

19. K2Share, LLC

20. CalTech

21. Cloud[8]Sixteen, Inc.

22. Harbor America

23. ATCHLEY & ASSOCIATES, LLP

24. Praxent

25. FrogSlayer LLC

26. WPT Power Corporation

27. The Albert Companies

28. Far West Capital

29. CAPSHER Technology, Inc.

30. Headspring

31. Iscential

32. WebCE, Inc.

33. Y&R Austin

34. The Medicus Firm, INC. 

35. Banker’s Toolbox, Inc. 

36. Fidelis Companies, LLC

37. thirteen23

38. Vista Bank

39. Capitol Home Health

40. Better Business Bureau

1. Duke Realty Corporation

2. HCSS

3. Portfolio

4. Catapult Systems

5. Funeral Directors Life 

6. Airrosti Rehab Centers 

7. Dialyspa

8. PKF Texas

9. Publishing Concepts, LP

10. Teague Nall and Perkins, Inc. 

11. FKP

12. Improving

13. Guaranty Bank & Trust, N.A. 

14. Mentoring Minds, LP 

15. Credera

1.6 Providence Risk and Administrative Services 

17. Greenpoint Technologies, Inc.

18. Austin Bank

19. Globalscape, Inc.

20. Apex Capital Corp 

21. Smart Financial Credit Union 

22. Legend Bank

23. Corptax Inc

24. Texas Bank and Trust 

25. KSA

26. Examsoft Worldwide, Inc 

27. Keller Williams Realty, inc 

28. MOGAS Industries

29. Advancial

30. Inspirus LLC

31. Federal Home Loan Bank of Dallas 

32. Kluber Lubrication NA LP 

33. ABC Auto Parts

34. Milestone Electric & Air 

LARge Company Winners / 500+ TeXas Employees

medium Company Winners / 100-499 TeXas Employees

small Company Winners / 15-99 TeXas Employees



MOGAS INDUSTRIES

eople come to work at MOGAS because 

we offer competitive pay and strong 

benefi ts. They tend to stay, however, 

because they discover an atmosphere 

that rewards extra effort and initiative, a proud and 

supportive staff, fair and approachable management, 

and a worldwide reputation for excellence.

For over 40 years MOGAS has cultivated a unique 

company culture that helps to defi ne us and 

continually guide us. We thrive because we work as 

a cohesive team, but we never lose sight of individual 

responsibility and ingenuity. Each is rewarded here. 

We value hard work, but we also make work fun. 

We celebrate our accomplishments and, when 

appropriate, we revel in our successes, but we never 

rest on our laurels. We continue to look ahead.

MOGAS values open and honest communication, 

so we share everything that is of importance to the 

company and to our employees. We treat each other 

with respect and exemplify excellence in everything 

we do. It is what our customers have come to expect 

of us and what we have come to expect of ourselves. 

MOGAS Six Core Values

• Everybody is the CEO of something
• Quality always wins
• Communicate, communicate, communicate
• Do what’s right
• Work with a sense of urgency
• Make work fun

As a company we contribute signifi cant resources 

to many worthy causes: Ronald McDonald House 

Houston, Camp for All, The Periwinkle Foundation, 

and MS150. We continually award scholarships and 

educational grants to employees and their children, and 

support private initiatives for public good.

“Company leaders spread the infectious culture and 

values by living them, by being an example, by bringing 

their own values to work, facing them, embracing them, 

and living by them every day. By not requiring rote 

memory of a handsomely written statement, written 

word for word by the founder, but instead allowing each 

team member to live their own values, applying their 

own personal vision and their own specifi c core values 

to their work. The result is emotional commitment. 

You gain emotional commitment when you are living 

every minute of every day—your own personal values. 

Individual and team emotional commitment is what 

we have at MOGAS, and ladies and gentlemen, that 

creates the greatest work place of all time.”

 V. Louis Mogas

 Chairman, Owner, and Founder

P

LIKE OUR PRODUCTS, MOGAS PEOPLE ARE KNOWN FOR 

THEIR INTEGRITY AND STEADFAST SERVICE. WE WORK 

HARD, BUT WE ALSO ENCOURAGE A LIFE THAT IS IN 

BALANCE WITH FAMILY, COMMUNITY, AND INDIVIDUAL 

INTERESTS.

ADVERTISEMENT



Severe plant conditions can quickly turn into 

severe consequences for your business. That’s 

why companies worldwide turn to MOGAS 

Industries—the leading provider of severe-service 

isolation and control valves. 

Combining over four decades of experience  

with the most advanced manufacturing practices 

available, MOGAS helps ensure process integrity, 

uptime reliability and personnel safety. The 

result—immediate business efficiencies and  

lower total cost of ownership in the long term. 

In short, MOGAS valves perform in the harshest 

environments so your company can too. www.mogas.com




