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RECOGNIZING THE BEST EMPLOYERS IN THE STATE
IN CREATING BETTER WORKPLACES FOR THEIR EMPLOYEES




lARI}[ [:[]MPANY Wmm’/soo+ TEXAS EMPLOVYEES

1. EDWARD JONES

18. TRANSWESTERN

19.

ENCOMPASS HOME HEALTH AND HOSPICE

2. POINT B INC. 11 PROTIVITI 20 CHARLES SCHWAB & CO.. INC.

J. UNIVERSITY MEDICAL CENTER 12. SRC. INC. 21. TOTAL QUALITY LOGISTICS

4. NORTH HIGHLAND CONSULTING 13 161 HOMES 22, HIGGINBOTHAM

3. BENCHMARK HOSPITALITY INTERNATIONAL 14. VINSON & ELKINS LLP 25. BURNS & MCDONNELL

6. MEDICAL CITY HEALTHCARE 1. TEXAS MUTUAL INSURANCE COMPANY 24 RGP

1. NAVY FEDERAL CREDIT UNION 16. RYAN. LIC 25. FIRST COMMAND FINANCIAL SERVICES
8. T-MOBILE US MISSION CALL CENTER 11 HEE 26. PARALLON RCPS BEDFORD SPECIALTY CENTER
9. INSPERITY 18 ALLIANCE RESIDENTIAL

M[[II”M [:[”V"]ANY %WJ/‘IOO 499 TEXAS EMPLOVYEES

1. DUKE REALTY CORPORATION 15 GUARANTY BANK & TRUST, N.A. 25, KSA

7. HCSS 14. MENTORING MINDS, LP 26. EXAMSOFT WORLDWIDE, INC

3. PORTFOLIO 15. CREDERA 21 KELLER WILLIAMS REALTY, INC

4. CATAPULT SYSTEMS 1.6 PROVIDENCE RISK AND ADMINISTRATIVE SERVICES Z8. MOGAS INDUSTRIES

3. FUNERAL DIRECTORS LIFE 11 GREENPOINT TECHNOLOGIES, INC. 29. ADVANCIAL

6. AIRROSTI REHAB CENTERS 18. AUSTIN BANK 30 INSPIRUS LLC

1 DIALYSPA 19. GLOBALSCAPE, INC. 31 FEDERAL HOME LOAN BANK OF DALLAS
8. PKF TEXAS 20. APEX CAPITAL CORP 2. KLUBER LUBRICATION NA P

9. PUBLISHING CONCEPTS. LP 21. SMART FINANCIAL CREDIT UNION 33, ABC AUTO PARTS

10. TEAGUE NALL AND PERKINS, INC. 21. LEGEND BANK 4. MILESTONE ELECTRIC & AIR

1l FRP 25. CORPTAX INC

12. IMPROVING 24. TEXAS BANK AND TRUST

SMALL COMPANY 7zscss /1505 vexns evprovees

1. ATKG, LLP 15. WORKFORCE SOLUTIONS OF CENTRAL TEXAS 29. CAPSHER TECHNOLOGY. INC.

19 16. MIDDLETONRAINES - ZAPATA, LLP 30 HEADSPRING

J. UNIVERSITY TITLE COMPANY 11 AWARD SOLUTIONS. INC. 31 ISCENTIAL

4. THE STEAM TEAM INC. 18. SERVICE CITY ELECTRIC 2. WEBCE, INC.

3. ELEVATE HEALTHCARE CONSULTANTS 19. KZSHARE, L1C 35 YRR AUSTIN

6. LONGNECKER AND ASSOCIATES 20. CALTECH 4. THEMEDICUS HIRM. INC.

1. TRENEGY. INC.

=

. CLOUDIBISIXTEEN, INC.

3.

BANKER'S TODLBOX, INC.

§. CODY POOLS. INC. 21. HARBOR AMERICA J6. HIDELIS COMPANIES, LLC
J. MOBIUS PARTNERS, INC. 25. ATCHLEY & ASSOCIATES, LLP 31 THIRTEENZS

1. LIQUIDAGENTS HEALTHCARE 24. PRAXENT 38 VISTA BANK

11 THE REACH GROUP AMERICAS 25, FROGSLAYER L1C 39 CAPITOL HOME HEALTH

12 1L0YD GOSSELINK ROCHELLE & TOWNSEND 26. WPTPOWER CORPORATION 4. BETTER BUSINESS BUREAU

13. BEAIRD HARRIS

21 THEALBERT COMPANIES

14 QUADVEST

28. FAR WEST CAPITAL

— THE 100 BEST COMPANIES TO WORK FOR IN TEXAS ¥



MOGAS INDUSTRIES

eople come to work at MOGAS because
) we offer competitive pay and strong
benefits. They tend to stay, however,
because they discover an atmosphere
that rewards extra effort and initiative, a proud and
supportive staff, fair and approachable management,
and a worldwide reputation for excellence.

For over 40 years MOGAS has cultivated a unique
company culture that helps to define us and
continually guide us. We thrive because we work as
a cohesive team, but we never lose sight of individual
responsibility and ingenuity. Each is rewarded here.
\We value hard work, but we also make work fun.

\We celebrate our accomplishments and, when
appropriate, we revel in our successes, but we never
rest on our laurels. We continue to look ahead.

MOGAS values open and honest communication,

so we share everything that is of importance to the
company and to our employees. \We treat each other
with respect and exemplify excellence in everything
we do. It is what our custormers have come to expect
of us and what we have come to expect of ourselves.

MOGAS Six Core Values

. Everybody is the CEO of something

0 Quality always wins

. Communicate, communicate communicate
. Do what’s right

. Work with a sense of urgency

. Make work fun

As a company we contribute significant resources

to many worthy causes: Ronald McDonald House
Houston, Camp for All, The Periwinkle Foundation,

and MS150. We continually award scholarships and
educational grants to employees and their children, and
support private initiatives for public good.

“Company leaders spread the infectious culture and
values by living them, by being an example, by bringing
their own values to work, facing them, embracing them,
and living by them every day. By not requiring rote
memory of a handsomely written statement, written
word for word by the founder, but instead allowing each
team member to live their own values, applying their
own personal vision and their own specific core values
to their work. The result is emotional commitment.

You gain emotional commitment when you are living
every minute of every day—your own personal values.
Individual and team emotional commitment is what
we have at MOGAS, and ladies and gentlemen, that
creates the greatest work place of all time”

V. Louis Mogas
Chairman, Owner, and Founder
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SEVERE SERVICE BALL VALVES




Perferman 'e

\Rellablllt"ﬁ” >
- y

\ \\‘AW

Severe plant conditions can quickly turn into
severe consequences for your business. That’s
why companies worldwide turn to MOGAS
Industries—the leading provider of severe-service
isolation and control valves.

Combining over four decades of experience

with the most advanced manufacturing practices
available, MOGAS helps ensure process integrity,
uptime reliability and personnel safety. The
result—immediate business efficiencies and
lower total cost of ownership in the long term.

In short, MOGAS valves perform in the harshest
environments so your company can too. www.mogas.com
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Isolation | Control | Service
SEVERE SERVICE BALL VALVES






